
 

 

ABSTRACT 
This study aims to determine the effect of occupational health safety programs and physical 

work conditions on the performance of production department employees at PT Bahagia Jaya 

Sejahtera. The population and sample amounted to 36 employees in the production section at 

PT Bahagia Jaya Sejahtera. Data collection through questionnaires and interviews. Instrument 

testing is done with validity and reliability. Analysis of research data includes multiple 

regression analysis, correlation and simultaneous and partial significance tests. Based on the 

results of multiple regression analysis the occupational health safety program and physical 

work environment conditions have a positive and significant effect on performance and the F 

test results state that simultaneous occupational health safety programs and physical work 

environment conditions affect employee performance. While the results of the  test state that 

workload and work environment partially affect employee performanceIncreased workload 

within the limits of the ability of employees can improve employee performance. 

Keywords: Compliance With Occupationalhealt, Work Enviromentt And Employee 

Performance. 

ABSTRAK 
Penelitian ini bertujuan untuk mengetahui pengaruh program keselamatan kesehatan kerja dan 

kondisilingkungan kerja fisik terhadap kinerja karyawan bagian produksi pada PT Bahagia 

Jaya Sejahtera. Populasi dan sampel berjumlah 36 karyawan bagian produksi pada PT Bahagia 

Jaya Sejahtera. Pengumpulan data melalui penyebaran kuesioner dan wawancara. Uji 

instrumen dilakukan dengan validitas dan reliabilitas. Analisis data penelitian mencakup 

analisis regresi berganda, korelasi serta uji signifikasi secara simultan dan parsial. Berdasarkan 

hasil analisis regresi berganda program keselamatan kesehatan kerja dan kondisi lingkungan 

kerja fisik mempunyai pengaruh positif dan signifikan terhadap kinerja dan hasil uji F 

menyatakan bahwa secara simultan program keselamatan kesehatan kerja dan kondisi 

lingkungan kerja fisik berpengaruh terhadap kinerja karyawan. Sedangkan hasil uji t 

menyatakan bahwa beban kerja dan lingkungan kerja secara parsial berpengaruh terhadap 

kinerja karyawan.  

Kata Kunci : Program Keselamatan Kerja, Lingkungan Kerja Fisik dan Kinerja 

Karyawan. 
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