
 

 

 

 

 

 

 

 

ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui pengaruh pelatihan dan disiplin 

terhadap produktivitas kerja karyawan di Bagian Pengemasan pada PT. Sayuran 

Siap Saji. Sampel yang diambil sebanyak 43 responden. Penelitian ini termasuk 

penelitian deskriptif verifikatif dengan menggunakan pendekatan kuantitatif 

dengan teknik analisis regresi linier berganda. Hasil penelitian uji F (simultan) 

menunjukkan bahwa Fhitung > Ftabel (20,138 > 2,45) berarti H0 ditolak dan Ha 

diterima. Artinya variabel pelatihan dan disiplin berpengaruh positif dan 

signifikan terhadap produktivitas kerja secara simultan. Hasil uji t (parsial) 

menunjukkan bahwa thitung >ttabel (3,838 > 1,683) artinya pelatihan berpengaruh 

positif dan signifikan terhadap produktivitas kerja karyawan, sedangkan disiplin 

mendapatkan nilai sebesar (1,109<1,683) dan memiliki nilai signifikasi 0,274 > 

0,05 dapat disimpulkan bahwa Ho diterima dan Ha ditolak. Artinya disiplin tidak 

berpengaruh signifikan terhadap produktivitas kerja. 

 

Kata kunci : Pelatihan, Disiplin dan Produktivitas Kerja. 

 

 

 

ABSTRACT 

 

The puspose of this research to determination the effect of training and discipline 

at division packaging in PT. Sayuran Siap Saji. The samples taken were 43 

respondents. This research includes descriptive verification research using 

quantitative approach with multiple linear regression analysis. The result of F test 

(simultaneous) research showed Fcount>Ftable (20,138 > 2,45) which means that H0 

was rejected and Ha was accepted. In other word training and discipline have a 

positive and significant effect on employee productivity simultaneously. The result 

of t test (partial) research showed tcount>ttable  (3,838 > 1,683) which means 

training have a positive and significant effect on employee productivity partialy, 

while discipline obtained of (1,109<1,683) and has a significance value 0,274 > 

0,05 can be concluded that H0 was accepted and Ha was rejected. That means 

disipline has no significance effect on employee productivity.   

 

Keyword : Training, Discipline and Employee Productivity.
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