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Lampiran 1 Uji Validitas

1. Hasil Uji Validitas Variabel (X;)
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Variabel Indikator Correlation | Ketetapan Keterangan
(hitug) (Ftabet)
X1.1 0.379 0.3 Valid
X1.2 0.350 0.3 Valid
X1.3 0.388 0.3 Valid
X1.4 0.380 0.3 Valid
X1.5 0.250 0.3 Tidak Valid
Keselamatan X1.6 0.350 0.3 Valid
Kesehatan Kerja X1.7 0.355 0.3 Valid
X1.8 0.326 0.3 Valid
X1.9 0.377 0.3 Valid
X1.10 0.395 0.3 Valid
X1.11 0.195 0.3 Tidak Valid
X1.12 0.361 0.3 Valid
Sumber: Data diolah penulis melalui SPSS
2. Hasil Uji Validitas Variabel (X3)
Indikator Kuesioner Correlation | Ketetapan Keterangan
Pernyataan (rhituq) (rtabel)
X2.1 0.313 0.3 Valid
X2.2 0.304 0.3 Valid
X2.3 0.337 0.3 Valid
X2.4 0.380 0.3 Valid
Disiplin X2.5 0.320 0.3 Val?d
X2.6 0.340 0.3 Valid
X2.7 0.381 0.3 Valid
X2.8 0.481 0.3 Valid
X2.9 0.281 0.3 Tidak Valid
X2.10 0.332 0.3 Valid
Sumber: Data diolah penulis melalui SPSS
3. Hasil Uji Validitas Variabel ()
Indikator Kuesioner Correlation | Ketetapan Keterangan
Pernyataan (hitug) (ael)
Y1 0.357 0.3 Valid
Y2 0.322 0.3 Valid
Y3 0.372 0.3 Valid
Y4 0.319 0.3 Valid
Y5 0.219 0.3 Tidak Valid
. Y6 0.376 0.3 Valid
Produktifitas Y7 0.376 0.3 Valid
Y8 0.316 0.3 Valid
Y9 0.372 0.3 Valid
Y10 0.389 0.3 Valid
Y11 0.176 0.3 Tidak Valid
Y12 0.408 0.3 Valid

Sumber: Data diolah penulis melalui SPSS



4. Tabel 3.8 Rekapitulasi Hasil Uji Validitas
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Variabel Indikator Correlation | Ketetapan Keterangan
(hitug) (apel)
X1.1 0.379 0.3 Valid
X1.2 0.350 0.3 Valid
X1.3 0.388 0.3 Valid
X1.4 0.380 0.3 Valid
Keselamatan X1.6 0.350 0.3 Valid
Kesehatan Kerja X1.7 0.355 0.3 Valid
X1.8 0.326 0.3 Valid
X1.9 0.377 0.3 Valid
X1.10 0.395 0.3 Valid
X1.12 0.361 0.3 Valid
X2.1 0.313 0.3 Valid
X2.2 0.304 0.3 Valid
X2.3 0.337 0.3 Valid
X2.4 0.380 0.3 Valid
Disiplin X2.5 0.320 0.3 Valid
X2.6 0.340 0.3 Valid
X2.7 0.381 0.3 Valid
X2.8 0.481 0.3 Valid
X2.10 0.332 0.3 Valid
Y1 0.357 0.3 Valid
Y2 0.322 0.3 Valid
Y3 0.372 0.3 Valid
Y4 0.319 0.3 Valid
- Y6 0.376 0.3 Valid
Produktifitas Y7 0.376 0.3 Valid
Y8 0.316 0.3 Valid
Y9 0.372 0.3 Valid
Y10 0.389 0.3 Valid
Y12 0.408 0.3 Valid

Sumber: Data diolah penulis melalui SPSS



Lampiran 2 Uji Reliabilitas
Hasil Uji Reliabilitas
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Sumber: Data diolah penulis melalui SPSS

Lampiran 3 Uji Asumsi Klasik
Gambar 3.10 Grafik Normal Plot

Frequency

Histogram

Dependent Variable: Produktifitas

-1 o 1

Regression Standardized Residual

Sumber: Data SPSS Diolah Peneliti, 2021

Mean = 7 01E-16
Std. Dev. = 0.977
N=145

S Variabel CronbachAlpha Ketepatan Keterangan
(Xy) 0.662 0,6 Reliabel
(X2) 0.717 0,6 Reliabel
) 0.790 0,6 Reliabel
S

Gambar 3.11 Grafik Normal P-P Plot of Regresion Standardized
Residual

Normal P-P Plot of Regression Standardized Residual
Dependent Variable: Produktifitas
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Sumber: Data SPSS Diolah Peneliti, 2021\




Gambar 3.12 Hasil Uji Heterokedastisitas

Scatterplot

Dependent Variable: produktifitas

Regression Standardized Predicted Value
o
.
L
.

Regression Studentized Residual

Lampiran 5 Analisis Regresi Berganda

Hasil Analisis Regresi Berganda

Coefficients?

Unstandardized Standardized
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Coefficients Coefficients
Tolerance Collinearity
Model B Std. Error Beta t Sig. Statistics
1 (Constant) 2.012 8.520 4.696 .000 VIF
K3 .209 279 275 2.823 .000 .955 1.047
disiplin 106 178 A74 2754 .000 .955 1.047
a. Dependent Variable: produktifitas Sumber: Data SPSS Diolah Peneliti
Lampiran 6 Analisis Koefisien
Hasil Analisis Korelasi Berganda
R Sig. F Change Keterangan
0.725 000 Kuat

Sumber: Data SPSS Diolah Peneliti

Lampiran 7 Analisis Koefisien Determinasi

Hasil Koefisien Determinasi (R?)

Model Summary®

Adjusted R Std. Error of
Model R R Square Square the Estimate
1 .793% .686 .642 .150

a. Predictors: (Constant), disiplin, K3
b. Dependent Variable: produktifitas
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Lampiran 8 Pengujian Hipotesis

1. Hasil Perhitungan Uji F

ANOVA?
Sum of Mean
Model Squares df Square F Sig.
1 Regressio 18.209 2 9.105 11.970  .002°
n
Residual 4.102 42 4.621
Total 2311 44

a. Dependent Variable: produktifitas
b. Predictors: (Constant), disiplin, K3

2. Hasil Analisis Uji t

Model t Sig.

1 (Constant) 4.696 .000
Keselamatan
kesehatan kerja 2.823 .000
Disiplin 2.754 .000

Sumber: Data SPSS Diolah Peneliti



