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KUESIONER PENELITIAN 

 
A. Identitas Respoden 

Pilih jawaban yang paling sesuai dengan pendapat Anda dengan memberikan tanda 

centang (). 

RESPONDEN DOSEN 

1. Nama .............................................................. (boleh tidak diisi) 

2. Jenis Kelamin : 

( ) Laki-Laki ( ) Perempuan 

3. Usia : 

( ) 18 – 25 Tahun ( ) >50 Tahun 

(  ) 26 – 35 Tahun 

( ) 36 – 50 Tahun 

4. Pendidikan Terakhir : 

(  ) Sarjana 

( ) Magister 

( ) Doktor 

5. Jabatan Akademik : 

( ) Tenaga Pengajar ( ) Lektor Kepala 

( ) Asisten Ahli ( ) Guru Besar 

(  ) Lektor 

Masa Kerja : 

(  ) < 1 Tahun (   ) 4 – 6 Tahun ( ) > 10 Tahun 

( ) 1 – 3 Tahun ( ) 7 – 10 Tahun 

 
B. PERTANYAAN KHUSUS 

Pilihlah salah satu jawaban yang paling sesuai menurut Saudara/i dengan 

memberikan tanda silang (X). 

Keterangan : Skala Ukuran : 

 
SS = Sangat Setuju SS = 5 

S = Setuju S = 4 

RG = Ragu-ragu RG = 3 

TS = Tidak Setuju TS = 2 
STS = Sangat Tidak Setuju STS = 1 
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Modal Manusia 

 

No 

 

Pernyataan 

Jawaban 

SS S RG TS STS 

1 Dosen memiliki pengetahuan yang baik 

untuk dapat memahami mahasiswa 

     

2 Dosen memiliki pengetahuan terkait mata 

kuliah yang saya ampu 

     

3 Dosen memiliki pengetahuan penggunaan 

teknologi dalam menunjang proses belajar 

mengajar 

     

4 Dosen selalu professional dalam 

menjalankan tugas sebagai Dosen dengan 

menjalankan Tridharma Perguruan Tinggi 

     

5 Dosen memiliki Performance skill 

kewibawaan sebagai pribadi Dosen 

     

6 Dosen memiliki kreativitas dan inovasi 

dalam mengembangkan metode 

pembelajaran 

     

7 Dosen mampu menciptakan suasana yang 

kondusif dalam proses belajar mengajar 

     

8 Dosen memiliki kemampuan dalam 

memahami mahasiswa dengan baik 

     

9 Dosen memiliki kemampuan dalam 

mengukur keberhasilan proses belajar yang 

dapat dipertanggungjawabkan 

     

10 Dosen memiliki keterampilan  dalam 

merancang dan  menyusun materi 

perkuliahan yang efektif 

     

11 Dosen memahami karakteristik tiap-tiap 

mahasiswa pada saat proses belajar 

mengajar 

     

12 Dosen mampu mengendalikan diri dalam 

berbagai situasi dan kondisi 

     

Modal Struktural 

 

No 

 

Pernyataan 

Jawaban 

SS S RG TS STS 

13 Adanya kepercayaan dan saling 

menghormati antar individu 

     

14 Terdapat komunikasi yang terbuka antar 

pimpinan dan anggota Prodi 
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15 Adanya dukungan Prodi dalam 

menumbuhkan ide dan gagasan bagi anggota 

Prodi 

     

16 Terdapat ketersediaan media guna 

menyampaikan pendapat, saran dan kritik 

     

17 Adanya intensitas penyampaian tujuan 

organisasi yang disampaikan prodi 

     

18 Adanya tingkat transparansi prodi dalam 

evaluasi prestasi 

     

19 Adanya ketersediaan layanan berbasis sistem 

informasi 

     

20 Prodi memiliki sistem yang memudahkan 

dalam mengkases informasi 

     

21 Tersedianya jaringan internet yang memadai      

Modal Relasional 

 

No 

 

Pernyataan 

Jawaban 

SS S RG TS STS 

22 Tidak membuat keributan di kelas pada saat 

kelas dimulai 

     

23 Mengumpulkan tugas tepat waktu      

24 Memahami materi dengan baik      

25 Prodi memiliki hubungan yang baik dengan 

perguruan tinggi lain 

     

26 Bekerja sama dengan perusahaan untuk 

menyalurkan pekerjaan kepada mahasiswa 

setelah lulus 

     

27 Prodi mendapatkan manfaat dari hubungan 

dengan perguruan tinggi lain 

     

28 Adanya peningkatan kepemimpinan di 

lingkungan dosen 

     

29 Dosen memiliki pemahaman yang baik 

terhadap materi yang diajarkan 

     

30 Dosen memiliki citra yang baik di 

lingkungan mahasiswa 
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Kinerja dosen 

No Pernyataan Jawaban 

31 
Hasil kerja anda sesuai dengan kualitas 

kerja standar fakultas 

SS S RG TS STS 

32 
Anda dapat menyelesaikan pekerjaan sesuai 

dengan hasil yang ditentukan fakultas 

     

 
33 

Kualitas hasil kerja yang cukup baik 

sehingga dinilai sebagai pegawai yang 

berprestasi 

     

34 
Saya memiliki pengetahuan tentang 

pekerjaan yang dikerjakan 

     

35 
Saya mampu bekerja sesuai dengan 

program yang telah ditetapkan 

     

36 Saya menyesaikan tugas sesuai prosedur      

37 Merasa mempunyai tanggung jawab 

terhadap pekerjaan yang diberikan 

     

38 Penyelesaikan tugas sesuai dengan waktu 

yang telah di tentukan atau tepat waktu 

     

39 Memahami konsekuensi keputusan dan 

tindakan yang diambil sesuai dengan tugas 

dan tanggung jawab 
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Hasil SPSS 

 
Modal Manusia (X1) 

 
Uji Validitas 

 
Correlations 

X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 X1.11 X1.12 TOTAL_X1 

X1.1 Pearson Correlation 1 .467
**
 .257 .599

**
 .604

**
 .502

**
 .231 .718

**
 .398

*
 .297 .197 .340 .666

**
 

Sig. (2-tailed) .009 .170 .000 .000 .005 .220 .000 .029 .111 .297 .066 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 

X1.2 Pearson Correlation .467
**
 1 .491

**
 .608

**
 .405

*
 .416

*
 .324 .376

*
 .268 .503

**
 .178 .337 .653

**
 

Sig. (2-tailed) .009 
 

.006 .000 .026 .022 .080 .041 .153 .005 .346 .068 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 

X1.3 Pearson Correlation .257 .491
**
 1 .505

**
 .349 .400

*
 .241 .484

**
 .183 .464

**
 .327 .499

**
 .638

**
 

Sig. (2-tailed) .170 .006 
 

.004 .059 .029 .200 .007 .333 .010 .078 .005 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 

X1.4 Pearson Correlation .599
**
 .608

**
 .505

**
 1 .721

**
 .552

**
 .666

**
 .492

**
 .521

**
 .414

*
 .498

**
 .518

**
 .843

**
 

Sig. (2-tailed) .000 .000 .004 
 

.000 .002 .000 .006 .003 .023 .005 .003 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 

X1.5 Pearson Correlation .604
**
 .405

*
 .349 .721

**
 1 .420

*
 .403

*
 .634

**
 .588

**
 .576

**
 .668

**
 .605

**
 .832

**
 

Sig. (2-tailed) .000 .026 .059 .000 
 

.021 .027 .000 .001 .001 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 

X1.6 Pearson Correlation .502
**
 .416

*
 .400

*
 .552

**
 .420

*
 1 .407

*
 .300 .104 .117 .224 .386

*
 .563

**
 

Sig. (2-tailed) .005 .022 .029 .002 .021 
 

.026 .107 .584 .537 .235 .035 .001 

 
N 30 30 30 30 30 30 30 30 30 30 30 30 30 
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X1.7 Pearson Correlation .231 .324 .241 .666
**
 .403

*
 .407

*
 1 .261 .399

*
 .267 .692

**
 .409

*
 .617

**
 

Sig. (2-tailed) .220 .080 .200 .000 .027 .026 
 

.164 .029 .153 .000 .025 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 

X1.8 Pearson Correlation .718
**
 .376

*
 .484

**
 .492

**
 .634

**
 .300 .261 1 .415

*
 .526

**
 .472

**
 .571

**
 .752

**
 

Sig. (2-tailed) .000 .041 .007 .006 .000 .107 .164 
 

.022 .003 .009 .001 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 

X1.9 Pearson Correlation .398
*
 .268 .183 .521

**
 .588

**
 .104 .399

*
 .415

*
 1 .550

**
 .541

**
 .390

*
 .646

**
 

Sig. (2-tailed) .029 .153 .333 .003 .001 .584 .029 .022 
 

.002 .002 .033 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 

X1.10 Pearson Correlation .297 .503
**
 .464

**
 .414

*
 .576

**
 .117 .267 .526

**
 .550

**
 1 .464

**
 .442

*
 .691

**
 

Sig. (2-tailed) .111 .005 .010 .023 .001 .537 .153 .003 .002 
 

.010 .014 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 

X1.11 Pearson Correlation .197 .178 .327 .498
**
 .668

**
 .224 .692

**
 .472

**
 .541

**
 .464

**
 1 .607

**
 .696

**
 

Sig. (2-tailed) .297 .346 .078 .005 .000 .235 .000 .009 .002 .010 
 

.000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 

X1.12 Pearson Correlation .340 .337 .499
**
 .518

**
 .605

**
 .386

*
 .409

*
 .571

**
 .390

*
 .442

*
 .607

**
 1 .737

**
 

Sig. (2-tailed) .066 .068 .005 .003 .000 .035 .025 .001 .033 .014 .000 
 

.000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 

TOTA 

L 

Pearson Correlation .666
**
 .653

**
 .638

**
 .843

**
 .832

**
 .563

**
 .617

**
 .752

**
 .646

**
 .691

**
 .696

**
 .737

**
 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .001 .000 .000 .000 .000 .000 .000 
 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 



12 
 

 
 

Modal Struktural (X2) 
 

Correlations 

X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 TOTAL_X2 

X2.1 Pearson Correlation 1 .621
**
 .446

*
 .382

*
 .474

**
 .209 -.067 .257 .019 .542

**
 

Sig. (2-tailed) 
 

.000 .014 .037 .008 .267 .727 .171 .921 .002 

N 30 30 30 30 30 30 30 30 30 30 

X2.2 Pearson Correlation .621
**
 1 .369

*
 .262 .369

*
 .192 .149 .226 .192 .546

**
 

Sig. (2-tailed) .000 
 

.045 .162 .045 .310 .432 .230 .310 .002 

N 30 30 30 30 30 30 30 30 30 30 

X2.3 Pearson Correlation .446
*
 .369

*
 1 .654

**
 .323 .418

*
 .286 .210 -.036 .620

**
 

Sig. (2-tailed) .014 .045 
 

.000 .082 .021 .125 .265 .849 .000 

N 30 30 30 30 30 30 30 30 30 30 

X2.4 Pearson Correlation .382
*
 .262 .654

**
 1 .557

**
 .677

**
 .516

**
 .518

**
 .069 .773

**
 

Sig. (2-tailed) .037 .162 .000 
 

.001 .000 .004 .003 .716 .000 

N 30 30 30 30 30 30 30 30 30 30 

X2.5 Pearson Correlation .474
**
 .369

*
 .323 .557

**
 1 .634

**
 .495

**
 .725

**
 .408

*
 .802

**
 

Sig. (2-tailed) .008 .045 .082 .001 
 

.000 .005 .000 .025 .000 

N 30 30 30 30 30 30 30 30 30 30 

X2.6 Pearson Correlation .209 .192 .418
*
 .677

**
 .634

**
 1 .562

**
 .671

**
 .554

**
 .815

**
 

Sig. (2-tailed) .267 .310 .021 .000 .000 
 

.001 .000 .002 .000 

N 30 30 30 30 30 30 30 30 30 30 

X2.7 Pearson Correlation -.067 .149 .286 .516
**
 .495

**
 .562

**
 1 .654

**
 .562

**
 .685

**
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Sig. (2-tailed) .727 .432 .125 .004 .005 .001 
 

.000 .001 .000 

N 30 30 30 30 30 30 30 30 30 30 

X2.8 Pearson Correlation .257 .226 .210 .518
**
 .725

**
 .671

**
 .654

**
 1 .542

**
 .770

**
 

Sig. (2-tailed) .171 .230 .265 .003 .000 .000 .000 
 

.002 .000 

N 30 30 30 30 30 30 30 30 30 30 

X2.9 Pearson Correlation .019 .192 -.036 .069 .408
*
 .554

**
 .562

**
 .542

**
 1 .541

**
 

Sig. (2-tailed) .921 .310 .849 .716 .025 .002 .001 .002 
 

.002 

N 30 30 30 30 30 30 30 30 30 30 

SKOR Pearson Correlation .542
**
 .546

**
 .620

**
 .773

**
 .802

**
 .815

**
 .685

**
 .770

**
 .541

**
 1 

Sig. (2-tailed) .002 .002 .000 .000 .000 .000 .000 .000 .002 
 

N 30 30 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 
 
 

 
Modal Relasional (X3) 

 

Correlations 

X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 X3.9 TOTAL_X3 

X3.1 Pearson Correlation 1 .610
**
 -.155 -.030 -.051 .205 .124 .192 .239 .360 

Sig. (2-tailed) 
 

.000 .414 .873 .790 .278 .513 .310 .204 .051 

N 30 30 30 30 30 30 30 30 30 30 
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X3.2 Pearson Correlation .610
**
 1 -.031 -.234 -.032 .204 .341 .105 .013 .318 

Sig. (2-tailed) .000 
 

.871 .214 .868 .281 .065 .580 .947 .086 

N 30 30 30 30 30 30 30 30 30 30 

X3.3 Pearson Correlation -.155 -.031 1 .487
**
 .159 .179 .062 .192 .634

**
 .459

*
 

Sig. (2-tailed) .414 .871 
 

.006 .401 .343 .744 .310 .000 .011 

N 30 30 30 30 30 30 30 30 30 30 

X3.4 Pearson Correlation -.030 -.234 .487
**
 1 .688

**
 .691

**
 .269 .580

**
 .553

**
 .733

**
 

Sig. (2-tailed) .873 .214 .006 
 

.000 .000 .151 .001 .002 .000 

N 30 30 30 30 30 30 30 30 30 30 

X3.5 Pearson Correlation -.051 -.032 .159 .688
**
 1 .677

**
 .590

**
 .739

**
 .293 .731

**
 

Sig. (2-tailed) .790 .868 .401 .000 
 

.000 .001 .000 .116 .000 

N 30 30 30 30 30 30 30 30 30 30 

X3.6 Pearson Correlation .205 .204 .179 .691
**
 .677

**
 1 .480

**
 .697

**
 .402

*
 .812

**
 

Sig. (2-tailed) .278 .281 .343 .000 .000 
 

.007 .000 .028 .000 

N 30 30 30 30 30 30 30 30 30 30 

X3.7 Pearson Correlation .124 .341 .062 .269 .590
**
 .480

**
 1 .719

**
 .205 .673

**
 

Sig. (2-tailed) .513 .065 .744 .151 .001 .007 
 

.000 .276 .000 

N 30 30 30 30 30 30 30 30 30 30 

X3.8 Pearson Correlation .192 .105 .192 .580
**
 .739

**
 .697

**
 .719

**
 1 .396

*
 .830

**
 

Sig. (2-tailed) .310 .580 .310 .001 .000 .000 .000 
 

.030 .000 

N 30 30 30 30 30 30 30 30 30 30 

X3.9 Pearson Correlation .239 .013 .634
**
 .553

**
 .293 .402

*
 .205 .396

*
 1 .681

**
 

Sig. (2-tailed) .204 .947 .000 .002 .116 .028 .276 .030 
 

.000 
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N 30 30 30 30 30 30 30 30 30 30 

JUMLAH Pearson Correlation .360 .318 .459
*
 .733

**
 .731

**
 .812

**
 .673

**
 .830

**
 .681

**
 1 

Sig. (2-tailed) .051 .086 .011 .000 .000 .000 .000 .000 .000 
 

N 30 30 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 
Kinerja dosen (Y) 

 

Correlations 

Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 TOTAL_Y 

Y1 Pearson Correlation 1 .069 .160 .000 .345 .000 -.073 .000 .310 .419
*
 

Sig. (2-tailed) 
 

.715 .399 1.000 .062 1.000 .702 1.000 .095 .021 

N 30 30 30 30 30 30 30 30 30 30 

Y2 Pearson Correlation .069 1 .280 .012 -.121 .068 .014 .088 -.045 .316 

Sig. (2-tailed) .715 
 

.135 .949 .524 .722 .941 .643 .812 .088 

N 30 30 30 30 30 30 30 30 30 30 

Y3 Pearson Correlation .160 .280 1 .237 -.046 .390
*
 .114 .609

**
 .243 .653

**
 

Sig. (2-tailed) .399 .135 
 

.206 .808 .033 .549 .000 .196 .000 

N 30 30 30 30 30 30 30 30 30 30 

Y4 Pearson Correlation .000 .012 .237 1 .079 .305 .369
*
 .318 .380

*
 .640

**
 

Sig. (2-tailed) 1.000 .949 .206 
 

.680 .101 .044 .087 .038 .000 

N 30 30 30 30 30 30 30 30 30 30 
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Y5 Pearson Correlation .345 -.121 -.046 .079 1 .022 .033 -.234 .170 .313 

Sig. (2-tailed) .062 .524 .808 .680 
 

.906 .863 .213 .369 .093 

N 30 30 30 30 30 30 30 30 30 30 

Y6 Pearson Correlation .000 .068 .390
*
 .305 .022 1 .095 .059 .253 .513

**
 

Sig. (2-tailed) 1.000 .722 .033 .101 .906 
 

.618 .756 .178 .004 

N 30 30 30 30 30 30 30 30 30 30 

Y7 Pearson Correlation -.073 .014 .114 .369
*
 .033 .095 1 .216 .179 .449

*
 

Sig. (2-tailed) .702 .941 .549 .044 .863 .618 
 

.252 .343 .013 

N 30 30 30 30 30 30 30 30 30 30 

Y8 Pearson Correlation .000 .088 .609
**
 .318 -.234 .059 .216 1 .131 .455

*
 

Sig. (2-tailed) 1.000 .643 .000 .087 .213 .756 .252 
 

.489 .012 

N 30 30 30 30 30 30 30 30 30 30 

Y9 Pearson Correlation .310 -.045 .243 .380
*
 .170 .253 .179 .131 1 .599

**
 

Sig. (2-tailed) .095 .812 .196 .038 .369 .178 .343 .489 
 

.000 

N 30 30 30 30 30 30 30 30 30 30 

HASIL Pearson Correlation .419
*
 .316 .653

**
 .640

**
 .313 .513

**
 .449

*
 .455

*
 .599

**
 1 

Sig. (2-tailed) .021 .088 .000 .000 .093 .004 .013 .012 .000 
 

N 30 30 30 30 30 30 30 30 30 30 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Hasil Uji Reliabilitas 

Modal Manusia (X1) 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.901 12 

 

Modal Struktural (X2) 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.846 9 

 

Modal Relasional (X3) 

Reliability Statistics 

 

 

 

 
Kinerja dosen (Y) 

Reliability Statistics 

Cronbach's 

Alpha 

 
N of Items 

.810 9 

 

Cronbach's 

Alpha 

 
N of Items 

.867 9 
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Hasil SPSS Analisis Data 

 
Model Summaryb 

 
 
Model R 

 
 

R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

 
 

Durbin-Watson 

1 .736
a
 .542 .496 2.03203 1.608 

a. Predictors: (Constant), Modal Relasional, Modal Manusia, Modal Struktural 

b. Dependent Variable: Kinerja dosen 

 
 
 
 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 146.390 3 48.797 11.818 .000
b
 

Residual 123.875 30 4.129 
  

Total 270.265 33 
   

a. Dependent Variable: Kinerja dosen 

b. Predictors: (Constant), Modal Relasional, Modal Manusia, Modal Struktural 

 
 

Coefficientsa 
 
 

Unstandardized Coefficients 

Standardized 

Coefficients 

Beta 

 
 

 
t 

 
 

 
Sig. Model B Std. Error 

1 (Constant) 2.045 5.408 
 

.378 .708 

Modal Manusia .200 .095 .278 2.106 .044 

Modal Struktural .273 .132 .302 2.070 .047 

Modal Relasional .390 .158 .377 2.466 .020 

a. Dependent Variable: Kinerja dosen 
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