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KUESIONER  

  

  

Kepada  

Yth, Karyawan PT. Indo Othaim Internasional (Wisata Alam Sevillage) Ciloto  

Di  

  Tempat  

  

Dengan Hormat,  

  Dalam rangka memenuhi Tugas Penelitian Jurusan Manajemen Fakultas  

Ekonomi Universitas Djuanda Bogor, bersama ini kami memohon kesediaan 

Bapak/Ibu/Saudara/Saudari untuk menjadi responden penelitian saya. Adapun 

tujuan dari penelitian ini yaitu untuk mengetahui “Pengaruh Kompensasi, 

Lingkungan Kerja dan Disiplin Kerja Terhadap Kinerja Karyawan Pada PT.  

Indo Othaim Internasional (Wisata Alam Sevillage) Ciloto”. Untuk itu mohon 

kiranya Bapak/Ibu/Saudara/Saudari dapat membantu penulis dalam mengisi 

kuesioner ini. Semua data dan informasi yang didapat akan dijaga kerahasiannya, 

dan hanya digunakan untuk kebutuhan akademik saja.  

Demikian pengantar kuesioner ini saya sampaikan, atas bantuan dan 

partisipasinya saya ucapkan terima kasih.  
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Bogor, 1 Desember 2022 

Hormat Saya,  

  

  

Sylvia Rachmawati  

  

  

  

  

Identitas Responden: 

1. Nama Karyawan:  

2. Jenis Kelamin:    Laki-laki   Perempuan  

3. Usia Karyawan:  

< 20 Th   30-50 Th  

20-30 Th   > 50 Th  

4. Pendidikan Terakhir:  

SD     Diploma  

SMP     Sarjana  

SMA/SMK  

5. Masa Kerja:   

< 2 Th   5-10 Th  

2-5 Th    > 10 Th  

6. Gaji:  

< 2 Juta   3- 5 Juta 2-3 

Juta   > 5 Juta  

  

Petunjuk Pengisian:  

Pilihlah salah satu jawaban yang menurut anda benar dengan cara memberi tanda 

centang (√).  

Keterangan:  

No  Keterangan  Skor  

1  SS (Sangat Setuju)  5  

2  S (Setuju)  4  
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3  CS (Cukup Setuju)  3  

4  TS (Tidak Setuju)  2  

5  STS (Sangat Tidak Setuju)  1  

  

  

  

X1 Kompensasi  

No  Pertanyaan  SS  S  CS  TS  STS  

  1. Gaji       

1.  Besar gaji yang saya terima sesuai dengan beban 

kerja saya dalam bekerja  

          

2.  Besaran gaji yang saya terima dapat memenuhi 

kebutuhan hidup saya  

          

  2. Asuransi       

3.  Tersedia asuransi yang saya terima berupa BPJS            

4.  Saya mendapatkan asuransi sesuai kebutuhan 

saya  

          

  3. Tunjangan       

5.  Saya mendapatkan tunjangan sesuai kinerja saya            

6.  Tunjangan yang saya terima cukup untuk 

kebutuhan saya  

          

  4. Bonus       

7.  Saya mendapatkan bonus setiap bulannya            

8.  Bonus yang saya terima sesuai dengan kinerja 

saya  
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X2 Lingkungan Kerja 

No  Pertanyaan  SS  S  CS  TS  STS  

  1. Lingkungan Kerja Fisik       

1.  Fasilitas kerja yang disediakan perusahaan sesuai 

dengan kebutuhan saya untuk bekerja  

          

2.  Fasilitas kerja yang tersedia membantu saya 

dalam menjalankan tugas saya dalam bekerja  

          

3.  Pencahayaan di ruang kerja saya sangat nyaman 

untuk bekerja  

          

4.  Sirkulasi udara di ruang kerja saya sangat nyaman 

untuk bekerja  

          

  2. Lingkungan Kerja Non Fisik       

5.  Suasana lingkungan kerja antar karyawan terjalin 

dengan sangat baik untuk bekerja  

          

6.  Hubungan saya dengan atasan dalam bekerja 

sangat baik  

          

7.  Pengawasan yang dilakukan atasan dalam 

bekerja sangat baik  

          

8.  Saya sering membantu sesama rekan kerja saya 

ketika mengalami kesulitan dalam bekerja  
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X3 Disiplin Kerja  

No  Pertanyaan    SS  S  CS  TS  STS  

  1. Kehadiran       

1.  Saya selalu berusaha untuk tepat waktu 

datang ke perusahaan  

            

2.  Kehadiran saya dalam bekerja sesuai dengan 

waktu yang ditetapkan perusahaan  

            

3.  Saya selalu berada di tempat kerja selama jam 

kerja berlangsung  

            

  2. Ketaatan Peraturan       

4.  Saya mentaati semua peraturan yang 

ditetapkan perusahaan  

            

5.  Saya  rela  menjalankan  peraturan 

 di perusahaan  

            

6.  Saya menyelesaikan pekerjaan sesuai dengan 

peraturan kerja perusahaan  

            

  3. Ketaatan Pada Standar Kerja       

7.  Saya bekerja sesuai standar kerja perusahaan              

8.  Saya bekerja sesuai dengan pedoman kerja 

yang ditetapkan perusahaan   

            

9.  Dalam setiap pelaksanaan kerja saya selalu 

memperhatikan standar kerja yang telah 

ditetapkan perusahaan  

            

  

  

  

  

  

  

Y Kinerja Karyawan 

No  Pertanyaan  SS  S  CS  TS  STS  
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  1. Hasil Kerja       

1.  Saya tidak pernah melakukan kesalahan dalam 

bekerja  

          

2.  Hasil kerja saya sesuai dengan jumlah yang 

ditargetkan  

          

  2. Pengetahuan Kerja       

3.  Saya memiliki pengetahuan yang dibutuhkan 

untuk bekerja di perusahaan  

          

4.  Saya memiliki kemampuan untuk menjalankan 

pekerjaan yang ditugaskan kepada saya  

          

  3. Inisiatif       

5.  Saya mempunyai inisiatif untuk melaksanakan 

pekerjaan dengan lebih baik  

          

6.  Saya mempunyai inisiatif untuk menyelesaikan 

pekerjaan sebelum batas waktu yang ditetapkan  

          

  4. Disiplin Kerja       

7.  Saya selalu tepat waktu dalam menyelesaikan 

pekerjaan  

          

8.  Saya mempunyai manajemen waktu yang baik            

  5. Sikap       

9.  Saya selalu jujur dalam bekerja            

10.  Saya selalu bertanggung jawab dalam 

melakukan pekerjaan  

          

  6. Kecekatan       

11.  Saya selalu cekatan dalam melakukan pekerjaan            

12.  Saya selalu tanggap ketika dapat intruksi 

langsung dari atasan  

          



 

 

LAMPIRAN 1. Uji Validitas Kompensasi (X1)  

Correlations  

   
X1  X2  X3  X4  X5  X6  X7  X8  Total  

X1  Pearson Correlation  1  -.107  .024  .038  .056  -.043  .295  .333  .370*  

 Sig. (2-tailed)    .575  .901  .842  .770  .821  .114  .072  .044  

N  15  15  15  15  15  15  15  15  15  

X2  Pearson Correlation  -.107  1  .446*  .179  .000  .040  -.158  .169  .334  

 Sig. (2-tailed)  .575    .014  .345  1.000  .832  .404  .373  .072  

N  15  15  15  15  15  15  15  15  15  

X3  Pearson Correlation  .024  .446*  1  .259  -.058  -.023  .088  .287  .431*  

 Sig. (2-tailed)  .901  .014    .167  .760  .906  .643  .124  .017  

N  15  15  15  15  15  15  15  15  15  

X4  Pearson Correlation  .038  .179  .259  1  .373*  -.072  .000  .045  .373*  

 Sig. (2-tailed)  .842  .345  .167    .042  .704  1.000  .812  .042  

N  15  15  15  15  15  15  15  15  15  

X5  Pearson Correlation  .056  .000  -.058  .373*  1  .317  .413*  .176  .575**  

 Sig. (2-tailed)  .770  1.000  .760  .042    .088  .023  .352  .001  

N  15  15  15  15  15  15  15  15  15  

X6  Pearson Correlation  -.043  .040  -.023  -.072  .317  1  .512**  .325  .567**  

Sig. (2-tailed)  .821  .832  .906  .704  .088    .004  .080  .001  
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N  15  15  15  15  15  15  15  15  15  

128  

  

X7  Pearson Correlation  .295  -.158  .088  .000  .413*  
.512**  

1  
.534**  .712**  

 Sig. (2-tailed)  .114  .404  .643  1.000  .023  .004    .002  .000  

N  15  15  15  15  15  15  15  15  15  

X8  Pearson Correlation  .333  .169  .287  .045  .176  .325  .534**  1  .720**  

 Sig. (2-tailed)  .072  .373  .124  .812  .352  .080  .002    .000  

N  15  15  15  15  15  15  15  15  15  

Total  Pearson Correlation  .370*  .334  .431*  .373*  .575**  .567**  .712**  .720**  1  

 Sig. (2-tailed)  .044  .072  .017  .042  .001  .001  .000  .000    

N  15  15  15  15  15  15  15  15  15  
*. Correlation is significant at the 0.05 level (2-tailed).  

**. Correlation is significant at the 0.01 level (2-tailed).  
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2. Uji Validitas Lingkungan Kerja (X2)  

Correlations  

  X1  X2  X3  X4  X5  X6  X7  X8  Total  

X1  Pearson Correlation  1  .066  .312  .011  .144  -.011  .224  .015  .314  

 Sig. (2-tailed)    .730  .093  .952  .449  .956  .235  .938  .091  

N  15  15  15  15  15  15  15  15  15  

X2  Pearson Correlation  .066  1  .574**  -.078  .082  .118  .117  .278  .494**  

 Sig. (2-tailed)  .730    .001  .683  .668  .535  .539  .137  .006  

N  15  15  15  15  15  15  15  15  15  

X3  Pearson Correlation  .312  .574**  1  .051  .212  .071  .211  .175  .594**  

 Sig. (2-tailed)  .093  .001    .791  .261  .711  .263  .356  .001  

N  15  15  15  15  15  15  15  15  15  

X4  Pearson Correlation  .011  -.078  .051  1  .255  .201  .398*  .245  .455*  

 Sig. (2-tailed)  .952  .683  .791    .173  .286  .029  .191  .012  

N  15  15  15  15  15  15  15  15  15  

X5  Pearson Correlation  .144  .082  .212  .255  1  .634**  .464**  .441*  .732**  

 Sig. (2-tailed)  .449  .668  .261  .173    .000  .010  .015  .000  

N  15  15  15  15  15  15  15  15  15  
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X6  Pearson Correlation  -.011  .118  .071  .201  
.634**  

1  .402*  
.506**  .660**  

 Sig. (2-tailed)  .956  .535  .711  .286  .000    .028  .004  .000  

N  15  15  15  15  15  15  15  15  15  

X7  Pearson Correlation  .224  .117  .211  .398*  .464**  .402*  1  .229  .658**  

 
Sig. (2-tailed)  .235  .539  .263  .029  .010  .028  

  
.223  .000  

N  15  15  15  15  15  15  15  15  15  

X8  Pearson Correlation  .015  .278  .175  .245  .441*  .506**  .229  1  .619**  

 Sig. (2-tailed)  .938  .137  .356  .191  .015  .004  .223    .000  

N  15  15  15  15  15  15  15  15  15  

Total  Pearson Correlation  .314  .494**  .594**  .455*  .732**  .660**  .658**  .619**  1  

 Sig. (2-tailed)  .091  .006  .001  .012  .000  .000  .000  .000    

N  15  15  15  15  15  15  15  15  15  
**. Correlation is significant at the 0.01 level (2-tailed).  

*. Correlation is significant at the 0.05 level (2-tailed).  
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3. Uji Validitas Disiplin Kerja (X3)  

Correlations  

  X1  
X2  X3  X4  X5  X6  X7  X8  X9  Total  

X1  Pearson Correlation  1  .741**  .777**  .493**  .523**  .397*  .617**  .304  .119  .806**  

 Sig. (2-tailed)    .000  .000  .006  .003  .030  .000  .102  .532  .000  

N  15  15  15  15  15  15  15  15  15  15  

X2  Pearson Correlation  .741**  1  .756**  .773**  .333  .666**  .579**  .267  -.047  .853**  

 Sig. (2-tailed)  .000    .000  .000  .073  .000  .001  .154  .807  .000  

N  15  15  15  15  15  15  15  15  15  15  

X3  Pearson Correlation  .777**  .756**  1  .553**  .379*  .388*  .388*  -.064  .063  .724**  

 Sig. (2-tailed)  .000  .000    .002  .039  .034  .034  .735  .740  .000  

N  15  15  15  15  15  15  15  15  15  15  

X4  Pearson Correlation  .493**  .773**  .553**  1  .362*  .661**  .561**  .358  .108  .793**  

 Sig. (2-tailed)  .006  .000  .002    .049  .000  .001  .052  .571  .000  

N  15  15  15  15  15  15  15  15  15  15  
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X5  Pearson Correlation  .523**  .333  .379*  .362*  1  .572**  .572**  .380*  .327  .660**  

 Sig. (2-tailed)  .003  .073  .039  .049    .001  .001  .038  .078  .000  

N  15  15  15  15  15  15  15  15  15  15  

X6  Pearson Correlation  .397*  .666**  .388*  .661**  .572**  1  .655**  .588**  .351  .807**  

 Sig. (2-tailed)  .030  .000  .034  .000  .001    .000  .001  .057  .000  

N  15  15  15  15  15  15  15  15  15  15  

X7  Pearson Correlation  .617**  .579**  .388*  .561**  .572**  .655**  1  .728**  .351  .824**  

 
Sig. (2-tailed)  .000  .001  .034  .001  .001  .000  

  
.000  .057  .000  

N  15  15  15  15  15  15  15  15  15  15  

X8  Pearson Correlation  .304  .267  -.064  .358  .380*  .588**  .728**  1  .553**  .564**  

 Sig. (2-tailed)  .102  .154  .735  .052  .038  .001  .000    .002  .001  

N  15  15  15  15  15  15  15  15  15  15  

X9  Pearson Correlation  .119  -.047  .063  .108  .327  .351  .351  .553**  1  .339  

 Sig. (2-tailed)  .532  .807  .740  .571  .078  .057  .057  .002    .067  

N  15  15  15  15  15  15  15  15  15  15  

Total  Pearson Correlation  .806**  .853**  .724**  .793**  .660**  .807**  .824**  .564**  .339  1  

 Sig. (2-tailed)  .000  .000  .000  .000  .000  .000  .000  .001  .067    

N  15  15  15  15  15  15  15  15  15  15  
**. Correlation is significant at the 0.01 level (2-tailed).  

*. Correlation is significant at the 0.05 level (2-tailed).  
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4. Uji Validitas Kinerja Karyawan (Y)  

Correlations  

  X1  X2  X3  X4  X5  X6  X7  X8  X9  X10  X11  X12  Total  

X1  Pearson Correlation  1  .127  .109  .286  .286  .345  .000  -.027  .150  .305  .479**  .240  .432*  

 Sig. (2-tailed)    .504  .567  .126  .126  .062  1.000  .887  .430  .101  .007  .201  .017  

N  15  15  15  15  15  15  15  15  15  15  15  15  15  

X2  Pearson Correlation  .127  1  .184  .148  .296  .268  .000  .169  .343  .211  .126  .249  .384*  

 Sig. (2-tailed)  .504    .329  .435  .112  .152  1.000  .373  .064  .263  .508  .185  .036  

N  15  15  15  15  15  15  15  15  15  15  15  15  15  

X3  Pearson Correlation  .109  .184  1  .208  .208  .302  .268  .079  .385*  .427*  .356  .320  .462*  

 Sig. (2-tailed)  .567  .329    .271  .271  .104  .152  .679  .036  .019  .054  .085  .010  

N  15  15  15  15  15  15  15  15  15  15  15  15  15  
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X4  Pearson Correlation  .286  .148  .208  1  .375*  .452*  .484**  .261  .110  .326  .378*  .315  .508**  

 Sig. (2-tailed)  .126  .435  .271    .041  .012  .007  .164  .562  .078  .040  .090  .004  

N  15  15  15  15  15  15  15  15  15  15  15  15  15  

X5  Pearson Correlation  .286  .296  .208  .375*  1  .641**  .161  .498**  .662**  .623**  .614**  .840**  .754**  

 Sig. (2-tailed)  .126  .112  .271  .041    .000  .394  .005  .000  .000  .000  .000  .000  

N  15  15  15  15  15  15  15  15  15  15  15  15  15  

X6  Pearson Correlation  .345  .268  .302  .452*  .641**  1  .292  .708**  .715**  .796**  .775**  .697**  .869**  

 Sig. (2-tailed)  .062  .152  .104  .012  .000    .117  .000  .000  .000  .000  .000  .000  

N  15  15  15  15  15  15  15  15  15  15  15  15  15  

X7  Pearson Correlation  .000  .000  .268  .484**  .161  .292  1  .551**  .427*  .345  .274  .407*  .513**  

 
Sig. (2-tailed)  1.000  1.000  .152  .007  .394  .117  

  
.002  .019  .062  .143  .026  .004  

N  15  15  15  15  15  15  15  15  15  15  15  15  15  

X8  Pearson Correlation  -.027  .169  .079  .261  .498**  .708**  .551**  1  .722**  .659**  .457*  .618**  .714**  

 Sig. (2-tailed)  .887  .373  .679  .164  .005  .000  .002    .000  .000  .011  .000  .000  

N  15  15  15  15  15  15  15  15  15  15  15  15  15  

X9  Pearson Correlation  .150  .343  .385*  .110  .662**  .715**  .427*  .722**  1  .772**  .627**  .787**  .839**  

 Sig. (2-tailed)  .430  .064  .036  .562  .000  .000  .019  .000    .000  .000  .000  .000  

N  15  15  15  15  15  15  15  15  15  15  15  15  15  

X10  Pearson Correlation  .305  .211  .427*  .326  .623**  .796**  .345  .659**  .772**  1  .851**  .773**  .888**  
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 Sig. (2-tailed)  .101  .263  .019  .078  .000  .000  .062  .000  .000    .000  .000  .000  

N  15  15  15  15  15  15  15  15  15  15  15  15  15  

X11  Pearson Correlation  .479**  .126  .356  .378*  .614**  .775**  .274  .457*  .627**  .851**  1  .714**  .837**  

 Sig. (2-tailed)  .007  .508  .054  .040  .000  .000  .143  .011  .000  .000    .000  .000  

N  15  15  15  15  15  15  15  15  15  15  15  15  15  

X12  Pearson Correlation  .240  .249  .320  .315  .840**  .697**  .407*  .618**  .787**  .773**  .714**  1  .856**  

 Sig. (2-tailed)  .201  .185  .085  .090  .000  .000  .026  .000  .000  .000  .000    .000  

N  15  15  15  15  15  15  15  15  15  15  15  15  15  

Total  Pearson Correlation  .432*  .384*  .462*  .508**  .754**  .869**  .513**  .714**  .839**  .888**  .837**  .856**  1  

 Sig. (2-tailed)  .017  .036  .010  .004  .000  .000  .004  .000  .000  .000  .000  .000    

N  15  15  15  15  15  15  15  15  15  15  15  15  15  
**. Correlation is significant at the 0.01 level (2-tailed).  

*. Correlation is significant at the 0.05 level (2-tailed).  

  

  

5. Uji Reliabel Kompensasi (X1)  

  

Reliability Statistics  

Cronbach's  

Alpha  N of Items  

.621  8  
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Item-Total Statistics  

  

Scale Mean if  

Item Deleted  
Scale Variance 

if Item Deleted  

Corrected Item- 

Total Correlation  

Cronbach's  

Alpha if Item  

Deleted  

X1  29.9333  4.133  .171  .624  

X2  29.8667  4.189  .117  .639  

X3  29.9667  4.033  .249  .606  

X4  30.1000  4.162  .197  .617  

X5  30.0000  3.586  .364  .574  

X6  30.0333  3.551  .335  .584  

X7  29.8667  3.154  .523  .517  

X8  29.6333  3.206  .550  .511  

  

  

  

6. Uji Reliabel Lingkungan Kerja (X2)  

  

  

Reliability Statistics  

Cronbach's  

Alpha  N of Items  

.704  8  
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Item-Total Statistics  

  

Scale Mean if  

Item Deleted  
Scale Variance 

if Item Deleted  

Corrected Item- 

Total Correlation  

Cronbach's  

Alpha if Item  

Deleted  

X1  29.4667  6.533  .190  .709  

X2  30.2333  5.771  .291  .698  

X3  30.0333  5.275  .378  .682  

X4  30.0667  5.926  .254  .705  

X5  30.3333  4.782  .567  .629  

X6  30.1000  5.197  .490  .652  

X7  30.0333  5.413  .518  .650  

X8  30.0667  5.720  .496  .660  

  

  

  

7. Uji Reliabel Disiplin Kerja (X3)  

  

  

Reliability Statistics  

Cronbach's  

Alpha  N of Items  

.883  9  

  

Item-Total Statistics  
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Scale Mean if  

Item Deleted  
Scale Variance 

if Item Deleted  

Corrected Item- 

Total Correlation  

Cronbach's  

Alpha if Item  

Deleted  

X1  33.5333  10.395  .740  .861  

X2  33.5667  9.426  .781  .856  

X3  33.8000  10.166  .609  .875  

X4  33.8667  10.189  .714  .863  

X5  33.8000  11.338  .575  .875  

X6  33.9000  10.507  .744  .861  

X7  33.9000  10.438  .766  .859  

X8  33.7333  11.789  .472  .882  

X9  33.9000  12.783  .262  .893  

  

  

8. Uji Reliabel Kinerja Karyawan (Y)  

Reliability Statistics  

Cronbach's  

Alpha  N of Items  

.881  12  

  

Item-Total Statistics  
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Scale Mean if  

Item Deleted  
Scale Variance 

if Item Deleted  

Corrected Item- 

Total Correlation  

Cronbach's  

Alpha if Item  

Deleted  

X1  45.9333  17.789  .289  .893  

X2  45.5333  18.395  .267  .889  

X3  45.4000  18.248  .369  .882  

X4  45.8333  18.351  .435  .879  

X5  45.8333  17.454  .710  .868  

X6  45.7667  16.737  .841  .860  

X7  46.0333  17.895  .419  .880  

X8  46.2333  15.978  .621  .870  

X9  46.0000  15.793  .790  .858  

X10  45.9000  15.817  .856  .855  

X11  46.0667  15.168  .777  .858  

X12  45.8333  16.557  .823  .860  

  

9. Analisis Regresi Linear Berganda  

Descriptive Statistics  

  Mean  Std. Deviation  N  

Kinerja Karyawan  49.0143  5.13158  70  

Kompensasi  33.0571  2.75516  70  

Lingkungan Kerja  34.0714  2.38547  70  
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Disiplin Kerja  37.4143  3.62157  70  

  

Correlations  

   
Kinerja Karyawan  Kompensasi  Lingkungan Kerja  Disiplin Kerja  

Pearson Correlation  Kinerja Karyawan  1.000  .264  .250  .415  

 Kompensasi  .264  1.000  -.073  .124  

Lingkungan Kerja  .250  -.073  1.000  .173  

Disiplin Kerja  .415  .124  .173  1.000  

Sig. (1-tailed)  Kinerja Karyawan  .  .013  .019  .000  

 Kompensasi  .013  .  .273  .153  

Lingkungan Kerja  .019  .273  .  .076  

Disiplin Kerja  .000  .153  .076  .  

N  Kinerja Karyawan  70  70  70  70  

 Kompensasi  70  70  70  70  

Lingkungan Kerja  70  70  70  70  

Disiplin Kerja  70  70  70  70  
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Model Summaryb  

Model  R  R Square  

Adjusted R  

Square  

Std. Error of the  

Estimate  Durbin-Watson  

1  .770a  .593  .546  3.01632  1.864  
a. Predictors: (Constant), Disiplin Kerja, Kompensasi, Lingkungan Kerja  

b. Dependent Variable: Kinerja Karyawan  

  

  

ANOVAa  

Model  
 

Sum of Squares  df  Mean Square  F  Sig.  

1  Regression  471.593  3  157.198  7.712  .000b  

 Residual  1345.393  66  20.385      

Total  1816.986  69        

a. Dependent Variable: Kinerja Karyawan  

b. Predictors: (Constant), Disiplin Kerja, Kompensasi, Lingkungan Kerja  

Variables  Entered/Removed a   

Model   

Variables  

Entered   

Variables  

Removed   Method   

1   Disiplin Kerja,  

Kompensasi,  

Lingkungan  

Kerja b   

.   Enter   

a. Dependent Variable: Kinerja Karyawan   
b. All requested variables entered.   
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Coefficientsa  

Model  

 

Unstandardized Coefficients  

 B  Std. Error  

Standardized  

Coefficients  

Beta  t  Sig.  

Collinearity Statistics  

 Tolerance  VIF  

1  (Constant)  .760  11.071    .069  .945      

 Kompensasi  .440  .200  .236  2.202  .031  .975  1.025  

Lingkungan Kerja  .444  .232  .207  1.912  .040  .961  1.041  

Disiplin Kerja  .496  .154  .350  3.227  .002  .951  1.051  
a. Dependent Variable: Kinerja Karyawan  

  

Collinearity Diagnosticsa  

Model  Dimension  Eigenvalue  Condition Index  (Constant)  Kompensasi  

Variance Proportions  

Lingkungan  

Kerja  Disiplin Kerja  

1  1  3.985  1.000  .00  .00  .00  .00  

 2  .007  23.642  .01  .43  .01  .62  

3  .006  25.962  .02  .22  .41  .35  

4  .002  48.624  .98  .35  .58  .03  
a. Dependent Variable: Kinerja Karyawan  

  

  

Residuals Statisticsa  
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  Minimum  Maximum  Mean  Std. Deviation  N  

Predicted Value  44.0316  55.3897  49.0143  2.61432  70  

Std. Predicted Value  -1.906  2.439  .000  1.000  70  

Standard Error of Predicted  

Value  

.595  2.072  1.036  .305  70  

Adjusted Predicted Value  41.9055  54.6058  48.9341  2.66057  70  

Residual  -10.02103  12.73727  .00000  4.41570  70  

Std. Residual  -2.220  2.821  .000  .978  70  

Stud. Residual  -2.264  2.991  .008  1.013  70  

Deleted Residual  -10.42810  14.32062  .08016  4.74727  70  

Stud. Deleted Residual  -2.340  3.193  .012  1.034  70  

Mahal. Distance  .211  13.547  2.957  2.432  70  

Cook's Distance  .000  .278  .019  .047  70  

Centered Leverage Value  .003  .196  .043  .035  70  
a. Dependent Variable: Kinerja Karyawan  

  

  

  

  

  



 

 

10. Surat Izin Penelitian  
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11. Surat Balasan Perusahaan  
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